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a) INTRODUCING THE POLICY DOCUMENT

The provisions in this policy apply to all employees, managers, customers,
investors, contfractors and any other third partfies involved with the
company, regardless of their gender, sexual orientation, role or status.

This policy on inappropriate behaviour is not limited to what g
the office. Sexual harassment will not be tolerated at wor
site gatherings or anywhere else particularly when on york

or expatriated work based trips within and outside Nigeri rinst@nce, the
Ekiti, llesha and Port-Harcourt Projects.
We are committed to carrying out all prowsions SN is policy and

monitoring its effectiveness. We will work relate@d parties to improve
the policy and our processes on a corfsiste is for the retention and
sustenance of the reputation of the se Brand.

b) MEANING OF SEXUAL EXPL

Sexual Exploitation means gmy act attempted abuse of a position of
vulnerability, differential poWwermsgr trust, for sexual purposes, including, but
not limited to, profitin etarlly, socially or politically from the sexual

exploitation of anot

x0al abuse” means the actual or threatened

physical i MONa sexual nature, whether by force or under unequal or
coerci ns, breach of ftrust, sexual exploitation, sexual
harassm exXUal assault, un-consensual or forced sexual conduct

inst@ny person, rape amongst other sexual misdemeanors.

Sexual @buse and harassment, consists of: “*unwelcome sexual advances,
requests for sexual favours, and other verbal or physical conduct of a
sexual nature done to fellow staff, contractors or indigenes of the host
community where we carry out our work”
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Sexual harassment can happen once or many fimes and may include
physical, verbal or non-verbal actions. This form of harassment may make
the victim feel offended, humiliated or offended.

Most sexual harassment is subjective and circumstantial which is why there
is no definitive, exhaustive list of inappropriate behaviours.

Instead, here are some examples of conduct that may st exual

harassment:
. Sexual pranks, teasing, jokes x

. Verbal abuse of a sexual nature

. Physical touching of a sexual nature

. Giving sexually suggestive qifts

. Making sexually suggestive gestures

. Posting sexually suggestive pictures

. Buying gifts to indigenes or host co [ embers with sexual intent

c) THE SCOPE OF APPLICATION.OF THERPOLICY

The present Policy shall a o all staff of Thomas Chase, including staff
of separately administ organs of Thomas Chase.

Thomas Chase Staffswo
Lagos, interim
are prohiki

ing as expatriates or in communities outside
staffs in any state in Nigeria or outside Nigeria
mmitting acts of sexual exploitation and sexual
rticular duty of care towards women and children.

In order to further protect the most vulnerable populations, especially
women, girls and under-aged children, the following specific standards
which reiterate existing general obligations under the Thomas Chase Staff
Regulations and Rules, are promulgated:
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(a) Sexual exploitation and sexual abuse constitute acts of serious
misconduct and are therefore grounds for disciplinary measures, including
summary dismissal, Criminal Prosecution, Loss of Benefit;

(b) Sexual activity with children (persons under the age of 18) is prohibited
regardless of the age of majority or age of consent locally. Mist belief
in the age of a girl child is not a defence;

(c) Exchange of money, employment, goods or servicgs for s&x, i ding
sexual favours or other forms of humiliating, degr, dm loitative
behaviour, is prohibited. This includes any exchamge af assisiince that is
due to beneficiaries of assistance;

(d) Sexual relationships between Thomas Chase staffiond beneficiaries of
assistance, since they are based on inHeren ual power dynamics,
undermine the credibility and integrity, o ork of Thomas Chase and
are strongly discouraged;

(e) Where a Thomas Chase staff mber develops concerns or suspicions
regarding sexual exploitati@n or sexual abuse by a fellow worker, whether
in the same agency ofrot and Wwhether or not within the Thomas Chase
system, he or she such concerns via established reporting
mechanisms;

ff are obliged to create and maintain an
revents sexual exploitation and sexual abuse
the host community.

anager has a particular responsibility to support and
stems that maintain this environment. The standards set out
above are not intended to be an exhaustive list.

Other types of sexually exploitive or sexually abusive behaviour may be
grounds for administrative action or disciplinary measures, including
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summary dismissal, pursuant to the Thomas Chase Staff Regulations and
Rules.

The Project Manager shall be responsible for creating and maintaining an
environment that prevents sexual exploitation and sexual abuse, and shall
take appropriate measures for this purpose where there isgieg@son to
believe that any of the standards listed above have been viole O any
behaviour referred to above has occurred.

This action shall be taken in accordance with s’ro}w les and
procedures for dealing with cases of staff misco% e said Staff
ement

will thereafter be handed over to the law en gencies or the
Nigerian Police Force.

All reports of sexual exploitation and séxual us& shall be handled in @
confidential manner in order to protegf t s of all involved.

d) DISCIPLINARY ACTION

We have established an plem a disciplinary action process to
ensure fairness and caonsist cross all incidents of sexual harassment
in and out of the workp iCularly within all our host communities.

Harassers will be subj toyprogressive disciplinary action as follows:

r less serious allegations, the harasser may receive
ning, a written warning or a negative performance

. \For Periodic or more serious sexual harassment incidents, the
rasser may receive a demotion, a transfer, a suspension and
erhaps criminal penalties such as a fine and will be handed over

to the Police.

. For frequent or exiremely serious allegations, the harasser will
likely face termination and severe criminal penalties and his/her
name be put in the Register of Sexual Offenders.
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This disciplinary action process is only an outline and requires the
company to determine the severity of the harassment.

We reserve the right to stray from the process indicated above,
depending on the severity of the incident and other circumsig
embarrassment caused to Thomas Chase by any staff will bg Oxe
the severity of sanction it requires.

e) STAFF AFFIRMATION CLAUSE x
| aoffrm that | have read the above sexu%’ lon and abuse
dlu

prevention and response policy documen erstand its content
fully and | hereby undertake to commitamnys i, aNd be bound by any
breach or consequence with respect thergof
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